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Supplier Social Responsibility Code of Conduct
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Huaqin Technology Co., Ltd. (hereinafter “Huaqin Technology” or

d

“the
Company”) 1is the world” s leading intelligent product platform
enterprise. Upholding the mission “Easier connecting, Better living” ,
we provide global tech brands with end-to—end services from product
development to operational manufacturing. Our products and services
reach over 100 countries and regions worldwide, delivering hundreds of
millions of intelligent products to customers. These include
smartphones, tablets, laptops, smart wearables, AloT devices, data
center products, and automotive electronics.
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To encourage supply chain partners to enhance their capacity to

address climate change, ensure safe working environments, operate and
produce in a responsible and ethical manner, and respect human rights
and the environment, Huagin Technology has developed the Huagin
Technology Supplier Code of Conduct on Social

Responsibility (hereinafter referred to as “this Code”) based on the
following international standards and industry guidelines:

e UN Guiding Principles on Business and Human Rights (UNGP)

e [LO Core Conventions and the Tripartite Declaration of
Principles concerning Multinational Enterprises and Social
Policy

e OECD Guidelines for Multinational Enterprises

e Joint Audit Cooperation (JAC) Sustainability Guidelines

e UN Sustainable Development Goals (SDGs)
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The Code applies to all suppliers, including their subsidiaries,
affiliates, subcontractors, and lower—tier suppliers (collectively
referred to as “Suppliers” ) that provide products and/or services to
Huagin Technology Co., Ltd. and/or its controlled subsidiaries,
affiliates, or related parties. We require Suppliers to comply with
the Code and all applicable laws and regulations in the countries and
regions where they operate. With reasonable notice, we reserve the

right to conduct on-site CSR audits at Suppliers’ facilities to assess
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their compliance with the Code. Any violation of the Code, or

unwillingness to cooperate with our audits, conflict minerals due
diligence, or other related requirements, may affect the business
relationship with Huaqin Technology and could lead to its termination.
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Huagin Technology encourages suppliers to engage in operations and
production that adhere to requirements exceeding those outlined in this
Code and all applicable laws and regulations, ensuring employees are
treated with respect and dignity, environmental protection 1is
prioritized, communities are benefited, and environmental and social
sustainability is advanced.
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The Code contains eight modules: labor, health and safety,
environmental protection, business ethics, management systems, supply
chain management, complaints and reporting procedures and transparency

& information disclosure.
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1. Labor
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Suppliers must uphold the human rights of their employees and fully
respect and uphold their dignity in accordance with the norms
prevailing in the international community. This applies to all

employees, including temporary workers, migrant workers, student



I D HUAQIN
I B TR HERE P AR 2 BT ARAT 9 HEN

workers, contract workers, direct employees and any other types of
employees.

1.1 BEFlk

1.1 Prohibition of Forced Labor
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Suppliers must not employ any form of forced, bonded (including debt
bondage), or indentured labor, prison labor, enslaved or trafficked
persons. They shall not transport, harbor, recruit, transfer, or
receive such labor or services through threats, coercion, compulsion,
abduction, or deception. Suppliers must not restrict employees’ freedom
of movement, retain original identification documents, or require
employees to pay deposits, recruitment fees, or any other fees to
employers or agents. All work shall be performed voluntarily, and
workers have the right to freely leave or terminate their employment
relationship at any time without being subject to unreasonable
penalties.

1.2 ETHARBSFET

1.2 Child Labor and Young workers
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Suppliers must comply with all applicable laws and regulations relating

to the minimum working age and prohibit any form of child labor.
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Suppliers should effectively identify the age of all employees at the
time of recruitment, and minors under the age of 18 should not be
engaged in work that may endanger their health or safety, including
night and overtime work. Suppliers shall protect student and apprentice
workers in accordance with the law.

1. 3 TAER[H]

1. 3 Working Hours
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Suppliers shall comply with all applicable laws and regulations
pertaining to working hours and rest. All overtime work must be
voluntary, with real and detailed records of normal work and overtime
hours. The weekly working hours (including overtime) of employees shall
not exceed 60 hours, with at least one day off for every six consecutive
working days. Employees are provided with holidays, vacation benefits
and statutory holidays in accordance with applicable laws and
regulations.

1. 4 THARF]

1.4 Wages and Benefits

PR SO 4 53 0 LB AU & AT @ i Lok, i SRR BE . sk
TR AR AR R E A . 3 T NRAG T4 AR 5 A% (0 [RS8 I o A6 e 12
AR G R B I 1) 5% A N SR BEIR T 5 18 10 L5 5% LM R ANS B L
SRR T B AN P L St 7 T A AR PP A A S 3, T B I L
i, AT R PR BRI AR RS T8 (Living Wage), JF IPHAL T BT
5 2 A T A UL G

Suppliers must ensure that all wages paid to employees comply with all

applicable wage laws, including those related to minimum wage, overtime
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pay, and legally mandated benefits. Employees shall receive equal pay
for equal work and qualifications. Suppliers shall pay wages in full
and on time, providing employees with clear and understandable pay
statements. Deduction of wages as a disciplinary measure is prohibited.
Suppliers shall implement compensation system assessments and
improvements, establish a reasonable wage growth mechanism, commit to
progressively ensuring all workers achieve a 1iving wage, and regularly
evaluate the alignment between wage levels and local cost of living.
1.5 NiEFF&

1.5 Humane Treatment
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Suppliers shall not engage in any form of violence against employees,
including but not limited to sexual harassment, sexual abuse, corporal
punishment, mental or physical coercion, or verbal abuse; nor shall
they threaten to carry out any such acts. Relevant disciplinary
measures, policies, and procedures must be clearly defined and
effectively communicated to all employees.

1.6 BB R TR

1.6 Non—-discrimination and Non—harassment
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Suppliers shall not discriminate against or harass employees in any
employment matters, 1including recruitment, promotion, rewards,

training, and termination, based on race, skin color, age, gender,



I D HUAQIN
I B TR HERE P AR 2 BT ARAT 9 HEN

sexual orientation, gender identity and gender expression, ethnicity
or nationality, disability, pregnancy, religion, political affiliation,
membership in associations, protected genetic information, or marital
status. Suppliers shall not require employees or potential employees
to undergo medical or physical examinations that could be used for
discriminatory purposes. Appropriate facilities shall be provided for
religious activities, and reasonable accommodations shall be made for
employees with disabilities.

1.7 BHEESEMERERHA

1.7 Freedom of Association and Collective Bargaining
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Suppliers shall, in compliance with local laws, respect the rights of
all employees to voluntarily form and join trade unions, engage in
collective bargaining and peaceful assembly, as well as the right to
refrain from such activities. Suppliers shall establish effective
labor—-management communication mechanisms and engage 1in regular
communication with employees or their representatives. Employees
and/or their representatives must be able to openly communicate with
management regarding working conditions and management practices, and
to express their views and concerns without fear of discrimination,
retaliation, threats, or harassment.

1.8 MESH TEHFHNER

1.8 Foreign Workers and Labor Broker Management
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Suppliers shall ensure that foreign workers enjoy the same legal rights
and protections as local workers, including equal pay for equal work,
reasonable working hours, and a safe working environment. Suppliers
shall establish labor broker admission and due diligence procedures to
ensure that the labor agencies they engage operate in compliance with
applicable laws and do not charge workers any recruitment fees.
Suppliers shall provide copies of employment contracts in a language
understandable to foreign workers and clearly explain the terms of

employment before their arrival at the workplace.

2. @R E

2. Health and Safety
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Suppliers shall provide a safe and healthy working environment for the
employees and ensure that the workplace is free from hazards that
seriously endanger life or health.

2.1 TAR%MH

2.1 Working Conditions

R P B e T vt . R BRI B HI i . TS 1k 47 A0 22 4 AR
e CEAEBUE /2 LARFEER 2R, P PRl ANzl 52 T n] REas 2 )
A ARE b AMHAREEIR . Kok R AT SR . ok
o ERINER Rl g, RO T ASRAUE 21 RIF R AR 32 LK
FASREE I PR R AR U 4 A I, 38 S k22 401/ MR LU 1 i v f A
B, THEREBRAR AR TARI P e 5 22 4 b i il AR A AT JURSE () R e 7L 391
AL PR AE 2 I B

Suppliers shall identify, assess, and control potential safety hazards
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(such as chemical, electrical and other energy sources, fire, vehicle,
and fall hazards) that employees may encounter. This shall be achieved
through appropriate design, engineering and administrative controls,
preventive maintenance, safe work procedures (including
Lockout/Tagout), and ongoing safety training. Where hazards cannot be
adequately controlled through such measures, suppliers shall provide
workers with appropriate, well-maintained personal protective
equipment (PPE) and related training. Suppliers must take appropriate
measures to prevent pregnhant or nursing women from exposure to high-
risk working environments, and to eliminate or reduce any workplace
health and safety risks they face. Appropriate facilities shall also
be provided for nursing women.

2.2 Mk

2.2 Emergency Preparedness
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Suppliers shall identify and assess potential emergency situations and
incidents, 1including but not limited to fire, explosion, fatal
accidents, and mass poisoning. They shall minimize their impact on
human life, the environment, and property by implementing emergency
plans and response procedures. These include emergency reporting, on-—
site first aid, notification and evacuation procedures, regular
training and drills, and recovery plans.

2. 3 THFAERL

2.3 Occupational Injury and Illness
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Suppliers shall establish procedures and implement measures to prevent,
manage, track, and report work-related injuries and occupational
illnesses. This includes encouraging employees to report such incidents,
classifying and recording cases of injury and illness, providing
necessary treatment, investigating incidents to implement corrective
actions that eliminate root causes, and assisting employees 1in
returning to work.

2. 4 FE 4R HE & T RDXT

2.4 Infectious Disease Preparedness and Response
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Suppliers shall establish and implement a plan with reasonable steps
to prepare for, prevent, and respond to potential infectious disease
situations among employees.

2.5 BV A

2.5 Occupational Health

BEN R R R0 PRl IR G AT RE T Im A S AR B B e AR o BT
L BT AR BRSP4 i i Tt oI VY ok s R T AE S T o R P N ) B
THAEE I ZEYE D NB RS, e Byt R R 1 TR .
Suppliers shall identify, assess, and control chemical, biological,
and physical exposure risks that employees may face. Potential hazards
shall be eliminated or controlled through appropriate design,
engineering, and administrative controls. Suppliers shall provide
employees with suitable, well-maintained personal protective equipment
(PPE) and implement protective plans to safeguard employee health.
2.6 Ef&HTAE

2.6 Physically Demanding Work
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Suppliers shall identify, assess, and control the potential impacts on
employees from physically demanding tasks. Such tasks include manual
material handling/loading and unloading, repetitive 1lifting of heavy
objects, prolonged standing, and highly repetitive or high—intensity
assembly work.

2. T IR E &R

2.7 Machine Safeguarding
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Suppliers shall conduct regular evaluations of production machinery
and other equipment to identify any potential safety hazards. Physical
guards, interlocks, and barriers shall be installed and properly
maintained on machinery that could cause harm to employees.

2.8 |ty AFLTAMATE

2.8 Food, Sanitation and Housing
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Suppliers shall provide employees with clean toilet facilities, potable
water and hygienic food preparation, storage and dining facilities.
Suppliers shall ensure that the provided dormitories are kept clean
and safe, appropriate emergency exits, hot bath water, adequate
lighting, heating and ventilation, lockable lockers for personal

valuables, reasonable personal space and reasonable access.

2.9 @R EREWE
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2.9 Health and Safety Communication
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Suppliers shall provide employees with appropriate workplace health
and safety information and training in a language employees use or
understand. The content must cover all identified workplace hazards
employees face, including but not limited to mechanical, electrical,
chemical, fire, and physical hazards. Relevant health and safety
information shall be clearly posted within the facility or placed in
locations identifiable and accessible to workers. Suppliers must train
employees before they begin work and provide regular training
thereafter, and shall actively encourage employees to raise safety

concerns.

3. IS

3. Environmental Protection
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Suppliers shall minimize adverse impacts on the community, environment
and natural resources while ensuring the health and safety of their
employees.

3. 1 PREEVF AT IEAI R

3.1 Environmental Permits and Reporting
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Suppliers shall obtain, maintain, and update all environmental permits

12
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(such as emission monitoring), approvals, and registrations required
by law, and shall adhere to the operational and reporting requirements
specified therein.

3.2 Biibis

3.2 Pollution Prevention
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Suppliers shall comply with applicable laws and regulations related to
pollutants (including solid waste, wastewater, exhaust gases, noise,
etc.), covering all stages such as generation, transportation, storage,
treatment, and discharge. They shall also actively seek methods to
reduce or eliminate the generation and emission of pollutants.
Additionally, they shall commit to conserving natural resources,
including but not limited to water, fossil fuels, minerals, and forest
products.

3.3 HEW

3.3 Hazardous Substances
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Suppliers shall identify, label, and manage chemicals, waste, and other
materials that may pose a hazard to humans or the environment, ensuring
their safe handling, transfer, storage, use, recycling or reuse, and
disposal. Suppliers shall also track and document data related to the
disposal of hazardous substances.

3. 4 BEREHY)
3.4 Solid Waste

13



I D HUAQIN
I B TR HERE P AR 2 BT ARAT 9 HEN

BERIPE NG EEL JD . A STAT b AL B SRR AR/ R AR R R . it
7 T N 3 B R T 3 ] 4% R FR 0 08

Suppliers shall identify, manage, reduce, and responsibly dispose of
or recycle solid waste. Suppliers should track and record solid waste
data.

3.5 RREH

3.5 Air Emissions
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Suppliers shall classify, routinely monitor, control, and treat
volatile organic chemicals, aerosols, corrosive substances,
particulate matter, ozone—depleting substances, and combustion by—
products generated during production and operational processes before
their release. Ozone—depleting substances shall be managed effectively
in accordance with the Montreal Protocol and applicable regulations.
Suppliers shall conduct regular monitoring of the operational status
of their air emission control systems.

3.6 B EHEH

3.6 Noise Management
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Suppliers shall identify, control, monitor and reduce the sources of
noise generated by the facility equipment that affect the boundary
noise levels.

3. T KBIFEH

3.7 Water Management
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Suppliers shall implement a water resource management plan to record,

/.

classify, and monitor water use and discharge, protect water resources,
seek opportunities for water conservation, and effectively control
pollution. Prior to disposal or discharge, wastewater shall be
classified, monitored, controlled, and treated as required. The
operational status of wastewater treatment and control systems shall
be subject to routine monitoring to ensure optimal performance and to
prevent unlawful discharges and overflowing wastewater from entering
stormwater drains, public water supply systems, and public water bodies.
3. 8 BRVRVHFENR = S EHK

3.8 Energy Consumption and Greenhouse Gas Emissions
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Suppliers shall establish and report corporate-level greenhouse gas
emission reduction targets, and shall track, record, and report data
on energy consumption as well as energy and greenhouse gas emissions
for all Scope 1, Scope 2, and significant Scope 3 categories. Suppliers
shall also, based on their own production conditions, evaluate
potential alternative solutions to reduce reliance on traditional
energy, water, and natural resources, thereby lowering greenhouse gas
emissions. Suppliers should publicly disclose their greenhouse gas
management systems and the progress in achieving emission reduction

targets.

15
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4. TV IERE

4. Business Ethics
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Suppliers shall adhere to the highest ethical standards in all business
dealings and maintain a zero—tolerance policy toward violations of
business ethics.

4. 1 B igfE

4.1 Integrity
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Suppliers may not engage in bribery or unethical conduct. Suppliers
must follow the requirements of “no bribery, no gifts, no conflicts
of interest, no falsification, no cutting corners, no fraud, and
keeping promises” .

4.2 f5 RHE

4.2 Information Disclosure
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All business transactions conducted by suppliers shall be transparent
and accurately reflected in their own accounting books and records.
Information regarding the suppliers’ labor practices, health and
safety conditions, environmental practices, business activities,
organizational structure, financial status, and performance shall be
disclosed in accordance with relevant regulations and prevailing

industry practices. Suppliers shall not falsify records nor make

16
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misrepresentations regarding the conditions or practices within their
supply chain.

4. 3 AR

4.3 Intellectual Property
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Suppliers should respect intellectual property rights, transfer
technology or know—how in a manner that protects intellectual property
rights, and protect the information security of customers and suppliers.
4. 4 NG B RS

4.4 Fair Business, Advertising and Competition

BERLT N SRAF AT ST« T AT A SE AR, ST TR I B SR
Suppliers shall adhere to fair business, advertising and competition
standards and comply with all applicable laws.

4.5 HHrRFANFIEHRE

4.5 Protection of Identity and Non—Retaliation
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Unless prohibited by law, Suppliers should develop and implement plans
to ensure that suppliers and employees who report problems are
protected and kept confidential and anonymous. Suppliers shall
establish a dedicated anti-retaliation mechanism (see Chapter 7 for
details), clearly defining the criteria for identifying retaliatory
acts and the corresponding disciplinary measures.

4. 6 IR ARG

4.6 Privacy Protection
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Suppliers shall undertake to keep confidential the personal information
of all persons with whom it does business, including suppliers,
customers, consumers and employees. When collecting, storing,
processing, ‘transmitting and sharing personal information, the
suppliers shall comply with the requirements of laws and regulations
relating to privacy and information security.

4.7 Ky RIE

4.7 Reporting Channels
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Suppliers shall, in accordance with the provisions of the Huagin
Technology Anti—Corruption and Anti—Commercial Bribery Policy, report
any conduct that violates business ethics.

o LHZERMEFE: report@huaqgin. com

. special email address: report@huaqin. com

REIRIER KA. 18516617679 (Jhor&ek. &£ NEED

Reporting Hotline and WeChat: 18516617679 (independent line,

managed by dedicated personnel)

. HEA R

5. Management Systems
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Suppliers shall establish a management system that includes, but is
not limited to, the content of the Code and shall continuously improve
and upgrade it.

5.1 ABIAME

5.1 Company Commitment

R 7 N =4 ) 5 I A AT AL BB DR BUR, KIS M VA HNE M, HEEthaT
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Suppliers shall develop and publish a social and environmental
responsibility policy, with a commitment to comply with relevant laws
and regulations, approved by the executive management and published in
the local language or a language understood by the local staff in the
workplace.

5.2 BHEERT{ERAE

5.2 Management Duties and Responsibilities

PR 7 A 5E 2 A AR SR A 5T DRAE S BRAA R AR G THRI v 52 i PEZE L e
IR A A R BT RO

Suppliers shall designate a corporate representative to be responsible
for ensuring the implementation of the management system and related
plans. Senior management shall periodically review the operational
status of the management system.

5. 3AREREEFER

5.3 Legal and Customer Requirements

R N7 P N ) 7 A R M A O B AR ) V2R RN 725 P R (R AR HE DI 25K
Suppliers shall establish procedures to identify, monitor, and
understand applicable laws and regulations, customer requirements, and
the requirements of the Code.

5. 4 R PRALAE

5.4 Risk Assessment and Management

RS P 2 ) S R RN A B AR R AR S U L A R S 24 K 57 T
BANTEAE XU o A 5E & R AR BB AR, St adk 2 B o AR SEZ J 428 i i it
DA ] U ) DR, 0 DR B o B 2 R S0 s AU B L 7y CAnAE 57 3l 0 4R
RUHIX . ATAFAE RGeS T I BER R ) HEAT B TpEAl .

Suppliers shall establish procedures to identify legal compliance,
environmental, health and safety, labor practice, and ethical risks

related to their operations. They shall determine the relative
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significance of each risk and implement appropriate procedures and
substantive controls to mitigate identified risks and ensure compliance.
5.5 ResEit

5.5 Continuous Improvement

AN Nz ) E T SR H AR FEARATSEE TR, I WP A UL E IR L H AR
RIHIPAT BEFETF DL o

Suppliers shall establish written performance objectives, indicators
and implementation plans, and periodically evaluate the progress of
the implementation of these objectives and plans.

5. 6 5l

5.6 Training

PERIR NONE R N A e R IR, PR SE R ERoRIBOR . Ry Kot A Ax
I T F R AIE R B 2R o B i A TV S M ERES I ARl A2 DA
AT NHE N BUR 4% O IR R W Sk BE I RS VR RE A . R
BURSE (PEWLEB-EE).

Suppliers shall develop training programs for management and employees
to implement Huagin Technology’ s policies, procedures, and
improvement objectives, and to meet applicable legal and regulatory
requirements; newly hired employees are required to attend core
training courses, including orientation and Corporate Social
Responsibility (CSR) Code of Conduct and policies. Training content
shall include the use of grievance channels, anti-retaliation policies,
and other related topics (see Chapter 7 for details).

5.7T&

5.7 Communication

PR BT B AR 7, R W) IEUR L SE R TR G180 M A A st A ik 45 53 T
PER PRI P

Suppliers should have clear procedures for communicating the company’ s

policies, practices, expectations, and performance clearly and

20



I D HUAQIN
I B TR HERE P AR 2 BT ARAT 9 HEN

accurately to employees, suppliers, and customers.

5. 8 FFAI R 43t

5.8 Complaints and Feedback

AL 7 T N S ST A R R R AN SR ORI B3 L CRIE AR 5% L3 i T

FATHEHARE W xs, ELAMIEHEL, U,

Suppliers shall establish an effective grievance and feedback mechanism

to ensure that all workers (including vulnerable groups such as migrant

workers, temporary workers, and student workers) are able to safely
and anonymously raise opinions, suggestions, and complaints

5.8.1 ZEIEHF

Multi—Channel Grievance Mechanism

BERLP N FR M DLR /b = R SR FRRIRE, IR R A TS

o PEEE. LEENMA G TIRREXED . By, UGN 2

SRR

« EBTFERE: THEBUFIAE. 7S/ WhatsApp 5K 5. ELFFTG.

o DOSKIRIE: WIFAZHIE. mxtiS HR 80T ARG E

o PB=HEE: IO = FIE RIS, MR E A AT .

Suppliers shall provide at least three types of grievance channels and

ensure that all workers are aware of them:

e Written channels: Physical suggestion boxes (located in non-
monitored areas) and written complaint forms; suggestion boxes shall
be opened at least once a week.

e Electronic channels: Dedicated grievance email, WeChat/WhatsApp
reporting accounts, and online complaint platforms.

e Oral channels: Grievance hotline and face-to—face communication
with HR or worker representatives.

e Third-party channels: Independent third-party—-hosted grievance

platforms to ensure absolute anonymity and independence.

5.8.2 ZIEF W Atk
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Multilingual Accessibility

Fa BRURRERE S CHERIFIRS) Ve H] 03 T RHE s R B AIR =, £ TR
W REA AR R, fad. FRAGE . X TAEE7 TRENTL
/b AR AL R SO TN A IR 5 IR

Information on all grievance channels (including operational guidance)
must be posted in workers’ native language or a language they can
understand at prominent locations in the workplace (e.g., canteens,
dormitories, and workshop bulletin boards). For factories with a
concentration of foreign workers, at least Chinese and the primary
language of the workers shall be provided.

5.8.3 LA EEHARY

Identified and Anonymous Protection

R N [ 432 32 5 4 AR 44 FR T, I e — AL TR iRy sRan el (A
o 221 LA R N DR o R L S Bl R, IR AR IR 53 4 H R
A SERtfR e . FEdr. M. HESFEHA A RIS E, 3 BN F AL
Suppliers shall accept both identified and anonymous grievances and
treat them equally. Regardless of the method of grievance, suppliers
shall maintain strict confidentiality for the complainant. Suppliers
shall formulate an anti-retaliation policy that explicitly prohibits
dismissal, salary reduction, job transfer, ostracism, or other adverse
treatment of employees as a result of filing a grievance; violators
shall be subject to severe penalties.

5.8.4 ALER R

Processing Timelines

VA INAE VAR (S gURE I

o ERERIN: B HRIRIE 48 AN R HR R BRI E] (BEAL HRERAMD .

© WDV 3 AN TARH SRR VR SR B DA

o HEAE: EHVF 15 ANLAEH AR WAEKEM (WET, $Ria57
2, PEZAEBEE) KEVF T ATAEANESINZME, 30 MT/EHANT AL
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M.

o R AFESERUE 5 AN TAEH A R HVR AR ABEE R (5 AL B E AT FRE

AN B i R R A 6

Suppliers shall establish a time—bound system for handling grievances:

e Acknowledgement of Receipt: Confirm receipt to the complainant
within 48 hours of receiving the grievance (except for anonymous
grievances).

e Initial Assessment: Complete classification and severity assessment
of the grievance within 3 working days.

e Investigation and Resolution: General grievances shall be resolved
within 15 working days; grievances involving serious violations
(e.g., child labor, forced labor, serious safety hazards) shall
trigger an emergency investigation within 7 working days, with a
resolution conclusion issued within 30 working days.

e Result Feedback: Communicate the outcome to the complainant within
5 working days after completion of handling (including resolution
measures and the appeals pathway if the complainant 1is not
satisfied).

5.8.5 FREZEHRMIE

Tracking and Effectiveness Evaluation

U N IR R T AR E RS, IR IRIZEHIE, K8, 1

AR AL PRI R PN SRR Gr it o b RO, RS EOR R

A2 YR BV AR o AR B AR AR AT — O TR R R R, JF

F RS RN CSR & BEPEH .

Suppliers shall establish an electronic case register management system

for grievances, recording the date of receipt, type, investigation

process, resolution conclusion, and timeliness for each grievance.

Suppliers shall conduct quarterly statistical analysis of grievance

data and submit a quarterly grievance data summary report to Huaqin
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Technology. Suppliers shall conduct an employee grievance satisfaction
survey at least annually and incorporate the findings into CSR
management reviews.

5.8.6 RAIL&5

Worker Participation

BEN N EA R T HiIFZRE 42 (Worker Grievance Committee), HT. N EH$Ei%
R ERRERS S PRI BT BT B e . RSN E DT
HIF— IR, d R R ATE Sk s .

Suppliers shall establish a Worker Grievance Committee, with
representatives directly elected by workers participating in the design,
operational oversight, and improvement discussions of the grievance
mechanism. The Committee shall convene at least once per quarter to
review grievance data and trend analysis reports.

5.9 TPl 5 H#%

5.9 Self-Assessments and Audits

BEN R NE AT B VPRI AR, B ORTT EA AR, R AR AT 5T & i
5L TTAR R ER o BN P LA AE 2 /D3 AT — AT B CSR H FVFAs, 16
HENFORSRBE R PP T A R N A R D R B B R 58 =05 H AL
BEAT ) € J1H AL A AN S8 R0 B AT B % o SRR AR AR & 0, B R R
FEZTE WIS BR AR A IE 5 W f i v+ (CAP), Ff4it X 58 iR
Suppliers shall conduct regular self-assessments and internal audits
to ensure compliance with applicable laws and regulations, as well as
the social responsibility-related requirements set forth in this Code
and the quality agreement. Suppliers shall conduct a comprehensive CSR
self-assessment at least annually, wusing the assessment toolkit
provided by Huagin Technology. Suppliers shall cooperate with periodic
audits and unannounced spot audits conducted by Huaqin Technology or
its designated third-party audit firms. For any non—conformities

identified during audits, suppliers shall submit a Corrective and
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Preventive Action Plan (CAP) within the agreed timeframe and complete
remediation in accordance with the plan.

5. 10 | IEFE AR

5.10 Corrective Action Process

PR N E IREAT B PP, DU ORAT & 54 2 STE A A B ST EAR SR R A AN
SR AN B ER 2 TG RER . WP R AT G I, BN N
St AR A 5 B 23 B R BCAH LE AN T 4 i

Suppliers should conduct periodic self-assessments to ensure
compliance with legal and regulatory requirements relating to social
and environmental responsibility, the content of the Code and customer
contractual requirements. For non—conformities identified during
assessments, suppliers shall conduct root cause analysis and implement
corrective and preventive actions.

5. 11 JUAFAHE R

5. 11 Documents and Records

PN N B AR SO AE 5%, DA IR I8 S AT IS 24 B B ZER K AT & IR
R BRI AH O PR 35 2%

Suppliers shall create and maintain documents and records to ensure

»

Zl

regulatory compliance and compliance with company requirements and

relevant confidentiality provisions to protect privacy.

6. fit e E 2

6. Supply Chain Management

BER R NI AN BE CSR B BRAA R, AR AHE NI ARG HIRE  BER Bt
FI%EE CSR A E 5. M H 25, WOk EUr L R r 2 & MR st
Suppliers should establish a supply chain CSR management system,
including incorporating the Code 1into the procurement process,
requiring the upstream supplier to sign a CSR commitment, and

conducting regular audits to ensure continuous compliance and
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improvement by the upstream supplier.

6. 1 AR A

6.1 Company Commitment

R N =4 1) 5 I A A AL BB DTEBOR, KIS M VA A, HEathaT
BB RACAE T DL B3 5 BN 231 5 B 1 01 ] DLER AR 15 5 A
AR LT KA

Suppliers shall develop and publish a social and environmental

responsibility policy, with a commitment to comply with relevant laws
and regulations, approved by the executive management and published in
the local language or a language understood by the local staff in the
workplace.

6. 2 FR A

6.2 Material Restriction

N T 38 ST P A T A 59 2 0k B BR P o IR R R 2 P SR, T
RoHS. REACH 2%, SRIUAT A4 fti 4 1 o PR Al £ f o B/ R0 ) 3 o A% o 458 P A 52
HREZ)ra

Suppliers shall comply with all applicable laws, regulations, and
customer requirements concerning prohibited or restricted substances,
such as RoHS and REACH, and shall take effective measures to prohibit
or restrict the use of specific substances in products and/or
manufacturing processes.

6. 3 S TEHRIEH Y

6. 3 Responsible Sourcing of Minerals

PRI N E BOR, A B ORAR I RS A s P B 45, SNBSS SRR
AN LA B ) b Dy O SR B 3 R R 3 [ 5/ X P B AR i3 4 244
PEER SR8, 25 N X L8 I R UEURT 4 B AT IR A

I HUNLZE PR SR A 2 S (AR AT R R BR U 2 4 it

Suppliers shall establish policies to reasonably ensure that metals

such as tantalum, tin, tungsten, gold, and cobalt in the products they
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manufacture do not directly or indirectly finance or benefit armed
groups that commit human rights abuses in the Democratic Republic of
the Congo or adjoining countries. Suppliers shall exercise due
diligence on the source and chain of custody of these minerals and
shall provide their due diligence measures to customers upon request.
6. 4 HEN P BTAE

6.4 Supplier Responsibility

BRI 5 1) 78 A AV U B SR AT 1 28 T — AR N R, A RO A )
SEAISEAT o

Suppliers shall establish procedures to communicate the requirements
of the Code to their next—tier suppliers and monitor their compliance

with and implementation of the Code.

7. BIFEERER

7. Grievance and Whistleblowing Procedures7. 1 JR N 575

7.1 Principles and Scope

TR E )T AR R T (B AR RS RN R T, A F T,
i T bR A4S Rt 4. wEE, EfE. BEAKH RS 28R .
Huagin Technology is committed to providing a safe, reliable,
accessible, and anonymous grievance and whistleblowing mechanism for
all stakeholders (including employees, contract workers, temporary
workers, and migrant workers of the Company and suppliers at all tiers).
AL AT LA T A0 S5 )

This mechanism adheres to the following core principles:

JEW| Principle ViBH  Description
Al Rtk RIFIRIENZIRIE. 2185 . &R &, #RE R L CEimr

Accessibility T.. AMEST T HRETlREmSEH .
Grievance channels shall be multi—-channel, multilingual,

and accessible around the clock to ensure that all workers
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BRI AL S STEAT N

(including temporary workers and foreign workers) can use

them without barriers

B WS SCRF I ORI A4 254, AR 44 28 4R B BAT AT AN & PE PR A st

Anonymity o
We firmly support and protect anonymous reporting, and
shall not impose any unreasonable restrictions or
discrimination on anonymous reports

R FEAR ORI AR N S5 AR AR, AURIRBORE A F A7

Confidentiality | The identity information of whistleblowers and the content
of their reports shall be strictly protected and made known
only to authorized investigation personnel.

R A B ORZE IR A 2 PR3 R 28 AR SR R . B AR 1F

Non—Retaliation

ﬁo
Ensure that whistleblowers will not suffer any form of
retaliation, discrimination, or adverse treatment as a

result of making reports in good faith.

I Stk ARV EAA L . ARSI RN, IR AN A TSR
Timeliness A
Commit to timeframes for the entire process of
acknowledgement, investigation, resolution, and feedback,
and publicly disclose performance data.
EYIE TEM AT PR B GE Tt RS ), M R AH R T7 B
Transparency Regularly publicly disclose grievance handling statistics
(after de—identification) and accept oversight by
stakeholders
Rrakdiudt ST STPAL FRURMILAR B R0, AR S IR Bl 20 M RS AL A i3t
Continuous it
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Improvement Regularly evaluate the effectiveness of the grievance
mechanism and continuously optimize its designh based on

feedback and data analysis

7.2 BERNRE T HIRREMTE

7.2 Grievance Channel Standards for Supplier Workers

A B R LSRG AL 8L 7 06 T L8 B 3 BT G ST R 4E R AT A DA T bR TN
URHLEL, T2 SR B ROR K 55 =7 (K S B %

Huagin Technology requires all suppliers to establish and maintain a

worker grievance mechanism at their operational sites that meets the
following standards, and to accept periodic audits by Huagin Technology
and third parties.

7.2.1 ZREERER

Multi—Channel Construction Requirements

FEFBEN R L) R 2 /b 7 PAT YK F R R0E

Each supplier factory shall establish at least the following four types
of grievance channels:

(a) SEAATRE: AR X BEE TS WA, BEAD TR 200 L TA 14
SEALAR T FR R R AR B O - B 0AE B T AR IR KRR, 2RI
AR

(a) Physical channels: Install locked suggestion boxes in non—monitored
areas, with a minimum of one box per 200 workers; provide paper
grievance forms for easy access at any time. Suggestion boxes shall be
opened jointly by worker representatives and HR at least once per week.
(b) BBIEIRIE: WE THBVFML, BRTAER AT & A0, JE TR [ SR
BE BRI S IR E L.

(b) Telephone channels: Establish a dedicated grievance hotline,
ensuring dedicated personnel are available to answer calls during
working hours; support voice messages or transfer to a third—-party

managed hotline during non—-working hours.
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R EERE T .

(c) Digital channels: Provide a dedicated grievance email, enterprise

WeChat/WeChat official account, or WhatsApp reporting portal,
supporting text, voice, and image uploads.

(d) X ERE: L) HR BT ARXRE REMEER. gRily); WL T AN
ey, TNFTEIZEAZR G2 i o s ] .

(d) Face—to—face channels: Factory HR or worker relations officers
conduct regular rounds in workshops and canteens; establish a Worker
Grievance Committee, enabling workers to directly raise issues with
committee members.

7.2.2 B RATRER

7.2.2 Information Disclosure Requirements

PR A ZE DL A B DA TN BES BRAR B BT 18 5 7k UG FR R ERIE S B (3 g
EEEIDE

Suppliers must post grievance channel information (including complete

il

A

operational guidance) in all languages that workers can understand at

the following locations:

« I EAH
© BTN
- AT

c BTIEEAER

o OB TTNERERIA R G Zif B R IRIE B IO

* Main factory entrance

* Each production workshop

* Employee canteen

* Employee dormitory bulletin boards

* New employee onboarding training materials (must include a

grievance channel training module)
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NRWENEDOE: FRAYRRERM DL, ZHEE . AR IRE

BURFE R R BRI .

The posted content shall at least include: how to use each type of

grievance channel, scope of acceptance, processing timelines, anti-—

retaliation policy statement, and notification of complainants’ rights.

7.2.3 HIFRZEEH

Scope of Grievance Acceptance

PER R TN R URALAR R S DL R R (HE55R51%5)

Supplier workers may report the following types of issues through the

grievance mechanism (non—exhaustive list):

o LBSIAFREE CRF Te4l. REHSATIMPEZESE)

o LEPEM Craem¥E. B TAE. RERZEFS

o B SEAL (MR, R P B EE)

« ERZERE (AEER TR, k= PPE 55

© BRATESET

© G E R SREIRANZIRE

« ANERE (KT, FE, FhEss

o MRSt

o RIS R

o Al B AR E N BGE P A AT

e Wage payment issues (wage arrears, unauthorized deductions, failure
to fully pay overtime premiums, etc.)

*  Working hours violations (forced overtime, excessive working hours,
infringement of rest rights, etc.)

*  Workplace harassment and discrimination (sexual harassment, racial
discrimination, gender discrimination, etc.)

* Health and safety hazards (unsafe working conditions, lack of PPE,
etc.)

* Forced labor and child labor
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Infringement of freedom of association and collective bargaining
rights
* Inhumane treatment (corporal punishment, verbal abuse, mental
coercion, etc.)
* Environmental pollution incidents
* (Commercial bribery and corruption
* Other acts that violate this Code or applicable laws
7.3 HERAR L B RITE
7.3 Multi-Tier Reporting Channels to Huagin Technology
NRIS By 1k R G AT AT ANTE P i S AN 22 AT, HR BRI | 2 R 2%
A R o AR AT SRR TNEE =07 AT B DA AR — SRIE AT 284k . Prfy
AR IR Y SR SR A4 A 44 07 3, SRR — AL R s SR A HRE R
X2 AR AE BHGER I IR I St
To identify, prevent, and avoid any unethical acts or violations of
this Code, Huaqin Technology has established a multi—tiered reporting
system. Any employee, supplier worker, or third party may choose any
of the following channels to file a report. All reporting channels
support both identified and anonymous reporting. Huaqin Technology will
treat identified and anonymous reports equally, conducting objective
investigations, fair handling, and feedback in accordance with laws

and regulations.

Z#R &% Channel 3558 Channel EFTEE Scope
Tier
168 CSR B2 HE4E Email: &M T A R s AR T
Huaqin CSR Committee | HQCSR@huagin. com WMo T AR HEEss
Mo Tel @ 021- | AR TUERAR
80221124 Applicable to all stakeholders
Covers labor, human  rights,
environment, etc.
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Social responsibility-related

reporting

HEXBRRE HE4E Email: EHTWAEEEENR

Huagin Risk Control | report@uaqin. com B E KRG MM 25

Committee w2 Tel : |Applicable to reports involving
18516617679 senior  management or major

systemic violations

7.4 AEELEERF

7.4 Investigation and Remediation Process

7.4.1 ZEEHN (48 /M)

Acceptance and Acknowledgement (Within 48 Hours)

W B 2830 Jm 48 /N TR 28R NN SZ B] (B A4 28 3R EIE RN IR 1)« BAE S
MR 28RS (B 2R, HUHABER IR . 28R ABCR S A (& Rk B
DRI o

Upon receipt of a report, acknowledge acceptance to the reporter within
48 hours (except where anonymous reports cannot be acknowledged). The
acknowledgement shall include: a report reference number (for follow-
up inquiries), expected processing timeline, and notification of the
reporter’ s rights (including the anti-retaliation protection
commi tment).

7.4.2 VIBHES G (3ATAEHPD

Initial Assessment and Triage (Within 3 Working Days)

TEBIHOR CSR IR 254 A A HEAT WL PPAG, e 284 A (— /™
JEIO THUEEM U TR AR /&R SR AR . R s5s). =
T, EZEEENRREIN TERESL ], RalESHERT.

The Huaqin Technology CSR team shall conduct an initial assessment of
the report content to determine: the severity level of the report
(general/serious/critical), the responsible party (which

supplier/department it pertains to), and the applicable investigation
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procedure. Reports involving forced labor, child labor, or serious

safety hazards shall be automatically classified as “critical” and

trigger an emergency investigation procedure.

7.4.3 WELHE
Investigation Implementation
FEEER WEBIINR WETR IPEERTIR
Severity Investigation Investigation Method Resolution
Level Launch Timeline Timeline
— 5ATAEHN A AR RE IR 10 A TAEH
General Within 5 working | Document review, remote | 10 working days
days telephone interviews
FEE SATAEHA WieE (& RATHZ 30 N ILAEH
Serious Within 3 working | On—site investigation | 30 working days
days (including unannounced
audits)
YN 24 /NI AR 3 K2R E 15 M TAEH
Critical Within 24 hours | Emergency on-site | 15 working days
investigation
BAEEH AR BSG ATHR A4
AR A 218 B2
Notify Huagin Technology
ESG Executive Committee and
procurement management
7.4.4 K0EE R

Resolution and Feedback

WEL R, HFEHOR CSR BI RIF SRR, JFE 5 M T/EH A
RN (B AR TCIE I ERAN) o A FRAE T AT A H AR T SRR
PR CEAIE S TP AR R AT SN . RS
HIE ZIEEERR BIBEEEFE . RN A BEE RA S, AT
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Upon completion of the investigation, the Huagin Technology CSR team

shall issue an investigation conclusion and proposed remedial actions,
and provide feedback to the reporter within 5 working days (except
where anonymous reports cannot be responded to). Remedial actions may
include, but are not limited to: requiring the supplier to rectify
within a specified timeframe (including a corrective and preventive
action plan), imposing fines or penalty points on the supplier,
suspending new business engagements, terminating the business
relationship, and referring the matter to legal proceedings. If the
reporter is not satisfied with the outcome, they may apply for a review
within 10 working days of receiving the feedback, which shall be
conducted by a higher—level management team or an independent third
party.

7.4.5 FIFRBER

Closed-Loop Tracking

P A IEFETETHRI (CAP) A 25 WA ) 56 BN BR A 53T 44 . H8hER CSR
AT CAP PAT I ILIEAT BREZIGAIE, 76 CAP ¢ P J5 JEAT BCR VAN (BRIEHE e 15
A ROHBRARAJZED . CAP 58 NS T A Rk FH——ZAF RIAE CAP R PEAitii it
J& 77 AT IE RO

A1l Corrective Action Plans (CAPs) must be assigned clear completion

/

deadlines and responsible parties. The Huaqin Technology CSR team shall
track and verify CAP implementation, and conduct an effectiveness
assessment upon CAP closure (verifying whether the corrective actions
have effectively eliminated the root cause). CAP closure does not
equate to case closure — a case may only be formally closed after the
CAP effectiveness assessment has been passed.

7.5 RIBERSHLH

7.5 Anti-Retaliation Protection
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7.5.1 HREAT AR E X

Clear Definition of Retaliation

PANAT N (ARF5RANZE) BN @ NIREAT . e BB e o P e L A
B R AL e BARKAL, FEFE . IGZEIT . ISR, (JoIE 4B D,
FINTBAL B PRk . N B BB R g o AT R PRI 28 AT D T 284 A7 A2
HIASFIRy i .

The following acts (non—exhaustive list) are deemed to constitute
retaliation: dismissal or threat of dismissal, wage reduction or
demotion, transfer from the original position or reassignment to a
disadvantageous position, ostracism, 1isolation, or intimidation,
negative performance reviews (without just cause), inclusion on a
blacklist affecting future employment, physical threats or violence,
and any other adverse treatment against a reporter as a result of their
reporting.

7.5.2 RIRERESE

Anti-Retaliation Safeguards

o R A B ZBARAT AEZ AT AR S, NSRRI I, A
BRI Fh R T 846

* The Company shall take remedial measures for any adverse treatment
suffered by a good—faith reporter as a result of reporting, including
reinstatement to the original position and back pay.

o CRREAT NI EIE R AUEN AT Y, —2 B, XStk 2 8 At
R M A5

Retaliation is classified as a serious violation of this Code; once
verified, individuals or suppliers who engage in retaliation shall be
subject to severe penalties.

o WL RIREXSRIEIE: esghuaqin. com, ALFRASHR N ZHE W H IR,
A dedicated anti-retaliation reporting channel is

established: esg@huaqin. com, exclusively for handling complaints from
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reporters who have experienced retaliation.

o EMIRIVIERA EIREEFEH 30 K. 90 K. 180 KD, HAIAIL A ZATM

BRI E .

* Regular follow-up with reporters (on the 30th, 90th, and 180th day

after case closure) to confirm that they have not suffered any form of

retaliation.

o KRR SEANEESCRE, WS TR EE R BN LA .

* Legal support shall be provided to reporters, including assistance

in contacting legal aid organizations.

7.5.3 N RRETUE

Supplier Anti-Retaliation Responsibilities

BERIFT I 52 I A s AR B BOR . [AIPTA 0 TEAT Sk 15 (AN 54 T
NIRESMEREHRD | S St 2 A B SR BU™ A 8 Ak 7> (HLEM D I

ERREBAR R E 2

Suppliers must: formulate and publicly post an anti-retaliation policy,

provide anti-retaliation training to all employees (incorporated as a

mandatory module in new employee onboarding training), take serious

disciplinary action against managers who engage in retaliation (up to

and including dismissal), and cooperate with Huaqin Technology s

investigation of retaliation reports.

7.6 BRER. MESHIMEIME

7.6 Tracking, Monitoring & Effectiveness Evaluation

7.6.1 HFIREERS

Grievance Data Management System

LR ARSI I 4 — IR RS S (Case Management System), it

ST ERRR e R A i B PR S . SZBEIN A] L TRIERYR . RN ER
CHeB 53 /BN TN/ S8 =T 2543l M ESEg . HEE AR, AL,

CAP THXI B SE G L« I 280K il B o

Huagin Technology establishes and maintains a unified Case Management
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System, recording the full lifecycle data of each grievance, including:

case reference number,

(Huagin

date of receipt,

employee/supplier

channel source,

worker/third party),

report

reporter type

category,

severity level, investigation process, resolution conclusion, CAP plan

and completion status, and

7.6.2 HUFHLHIRB SIS

Key Performance Indicators

timeliness compliance.

(KPI)

EHHAN FYRHLEIBLEL T KPT, AR 4R LT GEiH AT -

Huagin Technology establishes the following KPIs for the grievance

mechanism, with annual statistics and reviews:

(KPIs) for the Grievance Mechanism

incidents against reporters

KPI #8#4% Indicator A Description H#¥# Target
SN ROE bR 2 48 /NI A S B B A5 =95%
Acknowledgement Proportion of cases acknowledged
Timeliness Compliance | within 48 hours
Rate
VA IR GE I RAE bR R TEH 7 I PR P 58 BT 25 1) B U B A =90%
Investigation Resolution | Proportion of grievances resolved
Timeliness Compliance | within the specified timeframe
Rate
CAP I ¢ A 2% 2 TEHE Tt v Rl i 52 % P 1) EL A3 =95%
CAP On-Time Closure Rate | Proportion of corrective action plans

closed on time
BRI ZEAR KT A BRI R 45 S % =>80%
Reporter Satisfaction | Reporter satisfaction with the
Rate handling process and outcome
IEFRER B SL IR N IE Z IR E M E S 0
Retaliation Incident Rate | Number of verified retaliation
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Critical Case Resolution | K% <15 days
Timeliness Average resolution days for critical

cases 1involving forced labor/child

labor, etc.

7.6.3 AREEREIAY

Annual Effectiveness Evaluation

B ER BN R RHLE] A RBEBEAT 255 oAl PPN 4R A

Huaqin Technology shall conduct a comprehensive annual evaluation of
the effectiveness of the grievance mechanism, with assessment
dimensions including:

« HYREIER W L

o EAZEIRE S ES

o RTXFH YRR BEEE (EA RS E)

© KPTIERIE LT

N ‘N RN 0] (RN N S S Y e i

o XTEEAT bR S BRI 2R FR A0 M S s

* Accessibility of grievance channels

* Proportion and trend of anonymous reporting

*  Worker trust in the grievance mechanism (anonymous questionnaire
survey)

* KPI performance analysis

* Root cause analysis of critical grievances and systemic improvement
* Gap analysis against industry best practices and improvement
recommendations

PR S SRR ESC TR 2 8 FRREPPAG S5 1 AN S o 3 Ah 0T
Wiz

The evaluation report shall be submitted to the Huaqin Technology ESG

Executive Committee for review, and the evaluation conclusions and
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improvement plan shall be publicly disclosed.

7.7 RIS 55RF&EGE

7.7 Worker Participation and Continuous Improvement

7.7.1 RTHFRRE

Worker Grievance Committee

EERR S IFE RSN RS [ A T HJRZR A« | (Worker Grievance

Committee, WGC)o WGC HH 53 T H BRSNS CIFEERIRED, RGN AR

ZlH) BEUORA T8 2 TARER . WGC S 5 HyrHLs i H e s e, e

WA R UREEE I, BUH B AR e e 5 2 e et

Huagin Technology encourages and requires all suppliers to establish

a Worker Grievance Committee (WGC). The WGC shall be directly elected
by workers (not designated by management), and its members shall cover
worker representatives from different workshops, shifts, and
employment types. The WGC participates in the day—to—day operational
oversight of the grievance mechanism, regularly reviews anonymized
grievance data reports, and negotiates with management on common or
systemic issues for improvement.

7.7.2 FeEEHHALSH]

Continuous Improvement Mechanism

BN ARNG I T LN G BIR RS0 URHLE B URECE 3 B IR0 i S A =X
TNVEEAI WGC [t MSCT 25 ESG YL I S 5% -

Huaqin Technology shall continuously improve the grievance mechanism
based on the following information sources: trends and patterns
identified through grievance data analysis, worker surveys and WGC

feedback, and feedback from ESG rating agencies such as MSCI.

8. ZHE 55 B
8. Transparency and Information Disclosure

8.1 PENIR s B EE
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8.1 Supplier Audit Information Disclosure

BN VR BFEAE BSG Rty /W Hr 80K e die i A T 4 -

Huaqin Technology commits to publicly disclosing the following annually
in its ESG report / sustainability report:

o SEPEALRIR IR B CEE I R RAT AL D

o HIMERER (CHE N SR OEN S E Ee )

o HIPRIM EEARFEIERA A0 (N LB TR (@R 4. FREHESE
I I NAE A WISt =9 N DB R ¥ IR S

o DR EE IS AR T 4 L L A R A N R AR

*  Total number of annual supplier audits (including periodic audits
and unannounced audits)

* Audit coverage rate (number of audited suppliers as a proportion
of total active suppliers)

* Distribution of major non—conformity types identified in audits
(e.g., wages and working hours, health and safety, environmental
emissions, etc.)

* (Completion rate and timeliness of supplier corrective actions

* Number of suppliers suspended or terminated due to serious
violations

8. 2 HRF ™ RER A B &

8.2 Conflict Minerals Due Diligence Disclosure

BT K FE AT EE PR P RIRR AR, s EREd 316 (4.
LA D MESHSRIEE A G R SRR Gl RMT RMAP &7
WIERTEEHD « RERIE B AR P R BB AR & I8 M I fi it o

Huagin Technology commits to publicly disclosing conflict minerals due
diligence results annually, including: country-of-origin distribution
of 3TG (tin, tantalum, tungsten, gold) and cobalt in the supply chain,
compliance status of smelters/refineries (proportion certified through

RMI RMAP compliance), and non—conformities identified during the due
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diligence process and corresponding corrective actions.

8. 3 MESAHB SR B in &

8.3 Greenhouse Gas Emissions and Carbon Target Disclosure

HE BN TR R N R 2 R e FL IR = SRR Qe — e — 2/ bR E
Fr— U0 MUEHE HFREEE . BN EOR B SR RE IR T — . VEE = e =
B B A, DA H AR i SR

Huagin Technology requires suppliers to publicly disclose their
greenhouse gas emission data (Scope 1 and Scope 2 updated at least
annually) and progress toward emission reduction targets. Huagin
Technology itself commits to annually disclosing Scope 1, Scope 2, and
material categories of Scope 3 emission data, as well as progress
toward achieving carbon reduction targets.

8.4 HimRERIE

8.4 Data Quality Assurance

RGO R VR T 35 8 1 ESG 4 BEAT PN 3 s AZ AN A MEEEAIE (22 /0% O S A dfa gt
ARSI, HRRERTT B UIE . Geit A g i se B R AT dEmf 1

Huagin Technology commits to conducting internal review and external
assurance of disclosed ESG data (at least limited assurance for key
data), and to continuously improving the completeness and accuracy of

data collection, statistical analysis, and disclosure.

CEENBOR PN B AL DUEAT 9 HEND) AR EIEOR B IO E SR, SR, &
R ML HE N 22 AT, AR AL AR AR 26 =05 BESR BT I BRATSMUA o HE B BOR IR B XA
THE U B 3 25 AR AL

The Code supplements Huaqin Technology’ s various rules and regulations,
contractual agreements, and business principles. It is not intended to
create any new or additional rights for any third party. Huaqin

Technology reserves the right of final interpretation of the Code.
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